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OLL 84-3613 
24 September 1984 


MEMORANDUM FOR: 
VIA: 

FROM: 

SUBJECT : 


See Distribution 

Chief, Liaison Division/OLL 

Liaison Division/OLL 
Child Day Care 


STAT 


1. Given the current Agency interest in the feasibility 
of constructing a day-care center on the Agency compound, I 
refer you to the following: 

A. Public Law 98-407 was recently enacted whereby the 
Army, Navy and Air Force will evaluate whether private 
contractors can build and operate day-care centers on 
military bases more economically than the government can. 
Each service must use competitive bidding to secure a 
contract for private construction and operation of one such 
center . 


B. On 18 September, Senator Trible introduced S 3007 
and Congressman Wolf introduced H 6269, identical bills 
which would require a cost-benefit analysis of a Government 
program of furnishing workday care benefits for dependent 
children of Federal employees. The Senate bill was referred 
to the Committee on Governmental Affairs and the House bill 
was referred to the Committee on Post Office and Civil 
Service . 

2. Attached for your information is the 18 September 
Congressional Record report on Senator Paul Trible 's (R., 

VA) remarks (page S11410), and Congressman Frank Wolf's 
introductory remarks which are followed by a 

section-by-section analysis of the bill and the bill itself 
(pages E3886-E3889) . I will keep you informed of the status 
of this legislation and forward the printed bills when they 
are available. r - 


STAT 


Attachment 
as stated 
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|r CbMr m across America have been 
'able tfc rifle above the poverty and dep- 
rivation of their surroundings throufh 
some \M the edacathmal programs 
which- toe fought lent and hard tor, 
particularly vocational training. « 


CONGIttWfcW* A ’kttOK 0 -&NAtC .• Gt!*ant*rl*.im 

ten <*. tnla biWu Imb and len tyjri- mt SSP^SS^St 


ad tti growing number of households cut benefit options. wfaLfclip«wl<le tlte 
more and more women punueeareera ^ 


j^nnwflpinr revealed that M 


arttcuiany vocational naming. - »v- ■ - 

In m nMim>Mir umI.Uiv rtwlwnm erf percent flt vonwfl ChflOTOi UDOBT 
aa a nenuer, m> “***. v " " III ■ — .««< uui ko nareent of women 


the ITiuias Bdpeation and Labor Com- 
mittee. Representative Ptridns was a 
key force behind the Elementary and 
Secondary Education Act of IMS. 
which created remedial help for dlsad- 
v mUi cd children u>d provided tW for 
school Ubrmriea. 

He vu Also one of the father* of the 
Appalachian Regional Commission, 
which ha* helped some of the poorest 
sections of eastern Kentucky and 
other States obtain badly needed boo 
pit&ls and roads. 

But Carl Perkins never forgot where 
he came from. He went home often, 
sometimes traveling the backroad* of 
his district, chatting with— and listen- 
ing to — his constituent*. 

Such commitment Is not easily for- 
gotten. And recognition of Carl Per- 
kin*. through passage of this hQL 
would . 4 v fit ti ng tribute to hi* 
strength and character. 

I urge the. Committee on Environ- 
ment and Public Worts to take lmimv 
diate action cm this legislation. 

Mr. KENNEDY. Mr. President, It is 
an honor for me to Join to supporting 
this richly deserted tribute to Cart 
Perkins. 

No one who knew Carl Perkins will 
ever forget him. He was a giant of the 
Kentucky earth, and all of us to Con- 
gress who respected his genius and 
valued hi* friendship will miss him 
dearly. Hr was especially close to both 
my brothers, and his loss was deeply 
mourned sfl the member* of my 
"family, 


C&riPexklns tad a unique kbOlty to 'flta. 


ue i w orked and SO percent of women 
with ehfldren b e twe e n age d and H 
were employed. By 1980, 48 percent of 
mothers with children under age 8 and 
nearly 68 percent of mothers with 
•chord age children worked outride the 
home. And, hr 1088. the proportion of 
mothers with children muter age 8 
working outride the home Increased to 
50 percent. 

This significant trend Is expected to 
continue. Predictions are that by 19M, 
two out of three mothers will be in the 
labor force; 80 percent of mothers 
with children under age 8 will be em- 
ployed — an 80-percent Increase since 
1970. By the end of the decade, one tn 
every four children under age 10 win 
be In a single-parent household with 
that parent either employed or look- 
in* for work- . , 

... Clearly, women and single parents 
have become an Important factor tn 
the workplace and their requirements 
and those of their families must be 
recognized. For working parents, child- 
care benefits may be at least as Impor- 
tant as other more traditional employ- 
ment benefits Such as health Insur- 
ance or retirement plans. Employers 
w ishing to recruit or retain quality 
will find child-care benefit* 
to be increasingly Important. 

Recognizing this, the White House 
Office of Private Sector Initiatives has 
established a program to Inform busi- 
nesses at employer options for work- 
ing families and of the tax and produc- 
tivity advantages of child-care bene- 


needs of employiMi'aDd their fo mfUe s. 

The Gealar Executive Association. 
Ptederal Managers’ Association. Feder- 
al- emptoy pd women, and the Profes- 

Sstaffudfurw my colleague* to 
do so as wen. ,.r • 



tourtf tb^d^ T^Tand A 
the country. His legacy of excellence SSS^^tags to 

JSSSr,;^S 1 S.iSSS »?25 

jars s^grgt.ss 

rf „ " rr_J*z" employer reoetved anywhere from M 

the generations yet to come. , , ^ r e t urn on the Investment. Non- 

profit organizations can also realize 
cost savings. A recent case study of a 

cost-benefit nonprofit organization iden ti fi ed a 83 

Government program of to $1 Investment return for offering 
orkdky-care benefits for child-care benefit*. • 
fidren of Federal employ- Mr. president, U substantial savings 
smmfttee on Oovemmen- are realised byjbeprtvate sector. It to 

IteSsaf savings could be 

tiSr I^T iem' mamrs w ii w made ®£ er 525& 
”^5er:-. • : Therefore, X Am Introducing legUa- 

£.;Mr. President, to the tion to^ w^jro^^hoitoet^ 
fe3de* American society General Accounttng Offlce to toodurt 
to a striking transf oraa- a «ri/bcn«t jgriyris no^onertog 
Has been k fruutte In- ehfld-dare beheflt* to Government 

h. Mmb* «. lunim ia te mo*. urr* 

ibnl Government 
possibility Of 

ffeal %b#t%rinS for Vkx&& 


a Government program of 
furnishing workday -care benefit* for 
dependent children of Federal employ- 
ees; to tte Co mmi ttee on Governmen- 
tal Affain. 

nDtm tBOPbcrnacr case iuirii rtw 

i i.; \ jri - *i *scr : \ ^ " v ’ : 

Mr. ’fitlBLE.lir. Prerident. k the 
last ttoree.-AeeAdat American society 
has A 'StriklBg transf orma- 

tion. There WA been > aramatte ta- 
erease - tti the mmiber of families 
whose adult ss feftb er* work outride the 
boms 

: m titoO.' r^eaHfortM grid 






\ .-r y.. 


“ - r% '5 


ADDITIONAL C08P0N80RS 


a hm 

At the request of Mr. Exon, the 
name of the 8enator from Wisconsin 
[Mr. KastsnI was added as a cospon- 
sor of a 1407, a bill to protect pur- 
chasers of used automobiles from 
fraudulent practices associated with 
automobile odometer modifications, 
and for other purposes. 

MtH 

At the request of Mr. Hxru x. the 
r».m» of the Senator from North Caro- 
lina [Mr. Helms] was added as a co- 
sponsor of & 9189. a bfll to Improve 
the operation of the countervailing 
duty, antidumping duty, import relief, 
and other trade laws of the United 
States. 


At the request of Mr. Iitourx, the 
name of the Senator from Alabama 
[Mr. Hxreoil was added as a cosponsor 
of 8. 8339, a MU to amend titles XV 111 
and xrx of the Social Security Act to 
provide that the services of a mental 
health counselor shall be covered 
under part B of medicare and shall be 
a required service under medicaid. 

LMtT 

At the request of Mr. Pxoxmiri, the 
of the 8en*tor from Illinois [Mr. 
Dxxoal waa added as a cosponsor of 8. 
2407. a bill to amend the Comprehen- 
sive Environmental Response, Com- 
pensation. and Liability Act of 1980 to 
establish certain requirements with re- 
spect to hazardous substances released 
from Federal faculties, and for other 
purposes. 


At the request of Mr. Bradley, the 
nam e of the Senator from Hawaii [Mr. 
IeooyxJ was added as a cosponsor of 
& 2456. a bill to establish a commis- 
sion to study the 1032-33 famine 
caused by the Soviet Government tn 
Ukraine. • - 

. mu 

At the request of Mr. Kastkk, the 
^«im« of the Senator from Indiana 
iMr. QuaylbI, Che Senator from Illi- 
nois [Mr. Fntcrl, the Senator from 
uteHty Mi (Mr. Ism], and the Sena- 
tor fwmi miitoto pgr. Dixon] were 
added as'eospoosore of 8- 8751. a bin 
to provide for coordinated manage- 
ment and rehabilitation of the Great 
Lakes, ap^ tor other purpose*. 

5*V*J9.**V ..ttJpdft MM W. •: ;S>~* 

.‘At th* fbqii&t of Mr. STtvxira. the 
name Of the Sedgtbr from Mlnneeota 
[Mr. DoAnBikdlu'Irfo added as a oo- 
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BSftt* 
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RECOUP— Bxtamiiam tfWtmaSti 9 cptvuMer H. 


^y.y^gg * 1 J JSL^'cuilss'SSatiaw it thay border, advUing them where to do It and 


^ dWIinritrlT nratirUS aitaa) le oahf * y* 0 ) ** 10 ? tt 

tome«kr 


ILiM ■Bcved.IntD thft country- aomaona String food and ***** 

TT* T^SStrijwIW^S. oested Hlene. If. just 
urmramiiUMDr sad ft Cangnam But “transporting of en eHeo rntnealcrc* 
*** Mmt central Ameri- tBe PA Begefly in fcirtberkoae °l that IDe- 


JSbSn*^icMle 47 ..teyto« to catch mtmrw'to meet him after they enter toe 


n^ttldatiSl •aneUikONim^ols too apparent to the IMa 
Z7T" f“r J“ “ "The only debate going on U a political one 

.sfirnusr.ts: SPSaSsSSSSS 

llnrrr rr * ^ G^ttie u*S® Unmi 

* — am - - A.rtnr o itiurMHr OI UsB CmnX 

Atlssue tr Aether the Salvadorani who 

"STrftSSE Sd^^SeS^t «SidSw*o-tlr economic migraatra. 

°*_ iff In. ti»ir A «n the federal government c lai m s or pa W I c a l 
the heads ox m» os »«ee He weir ora *“* I n&ni> 




the hands* of^ 


THIS ft M pcdude to an extended period 
dt&rtng which the c hu r ch er provide food 


TUTMbftna gftlDg loan an a — m# _ _ .. t . _ t __ 

Ine™Tr»)u»t not oar operation." Generally the Antral America n* mre 

]But “Uauparting ofwriiSen who entered matched wftB Chnrefaw by the CWy 
♦ions ffiegtflF In lurtheraooe of that Die- Thai Force, which natr ft nMtonwtdr neft 
^ tuvs “We'fcenDfc. vort of contacts who transport t hat froft 

talking about sanctuary therw** one plaee to gneihae W*¥ai* Vblpe ** 

The lmpUoatiens at granting Dwoxpovt, 1 ft, H ose at those contact* 

n r *+**mwy ut nniy too apparent to the XSflL M tbew's a woman to Hefcnds who ta 
••The only debate going on Is a political one routing— she call* ar and we send so meone 
and tt has to do with an attempt to change tft pick them an at such and such an agreed 
the foreign policy at the U& In Ht SkKa- point.- sags VoJpe. a 3 ftyear-old Ca ttylte. 

Boldin, who calls the illegal touni- -we have taken them to next point, which 
annsa-pawar of the critic* trusuaHy CMeagn tftuaHr we meet at a rest 

At issue ir whether the 8 alvado«ans who on a highway* or eometiraee at a 

cense here am mostly economic migrantras 

the federal government claim * oc palitlcal Darlene Nlcgorski an American Thndi' 
refugees, as ™any of lt>*criUcs clai m . ClassV- *un vh* waked to Guatemala for 10 

i^yr «■ MfttinM fblvidorana would he al- . «• Uum rarv£art&. Work- 


fled as refugee*. Salvadorans would te _al~ 
loved to stay here, at least temporarily. 


dhrtng which the drorcner prcmoe ioou. ^ ■ — 7 . 71 t 1 ™tr-r meal 

Sgg 5 »t anptoyment urit bo-fan, wbx^ even iftoeyhsd enters* the country me** 

SSjJT" - • I ****’ * abc-fa-wma* a* rwomnsnlto. 

b ^^b- 1 ^uateU»m, 1 ^ e nt ba. 

from rellgtouMMomunitree across the <fata«» deided it to lATWajj^w "L 

w as ft— i si But manjrrengtous group* refugee group 

fSwito I 1 1 4 ■ »e Cm r Immigration lawyer* ejriaed *o 

wsedhc .the Oe^wraf .v.a wA stotB TVnartmpn 


donuv ftd demed it to the puWftity and with the strains oi irnng 

failed to provo that the* pexsosaHy wei* a community vrhece they may be the only 
persecuted to-H'Sa&ador. * . »wtB? the oeovemetit do 

But manjrrengious group* refugw poup* ta ^ h that by speaktog oo* nfaey 


tknad Ministries of the Am 


r _ r»nM fi^Wui Osb - mwI immigration lawyer* armed wits au- 

mcrout case histories to hocA them up. 
? ms tekteto charge that INd and the 6 UU Department 
UMflsisaiMhflAtBosd have turned down many 8 & 2 v&doran appli- 
Awlflir^tr»Bam*oft]faK cant* with. valid idorics.of pemoi^l persecu : 
Z^ntJTArn tkMi toeai»e ths CUftedStataa dM oat «nt 
bes oi the Ameacm to the 8 alvadanui government to a neg- 


’SSsassssrJSsz 

*■ wriamlw tomp. - tbe UA haa pr edplUtcd 
- __ tue problem by It* own nnwfflliwneaa ttf 

HhM»Ftotiokirwk» o 4 b*ep poUCtef outof Ole ItaylmnI ystsm. If 
toWMtt>m.Vi-wbW» b_pw>- too* nJSnSSiS 


Central 


tnieratetto m ef nsUcloa an* 
aLfferinr <d thw people a£ 
Efttoea meat It demands ftso- 


monUm is anetherof those contact * Work- 
tn| out of hey apartment to Phoenix, she 
w aetm» potential cmxlklates lor toe aanctu- 
acy movements 

lOcgpcskf says she must- determine IT they 
have Che e jimin t and ahffity to cope with' 
the publicity and with the strains of Dvtor 
to a community where they may be the only 
niyfaw w ot * vho eater the movement do 
so In the hope that by speaking oo* “they 
ve felpfig p* 1 !* who can*t get out/ * fete- 
Oft ifti say* 

Thw it the r— ***»» given by Pedro, ft 3 ft 
year-old Illegal alien who Is now staying 
with Kicgoxskl in Phoenix. Xh a tel ephone 
interview. Pedro says through an interpret- 
er tost he was a photographer for the Sal- 
vadoran Human Rights Commission and 
tafood retrieve the Body ef Ite president. 

QwdaWto after she eras slain 
to ■ fldndoclatoralklMl Alter floWter 
~raj» to hi* has* kMktog for him Pedro 
say* he feared for his life and fled to 


riding sanctuary to aOuatem&lan family of 

“IgaalssaBsUaoas acMhmorai questioas foe 
uftgftd I* wna ft moral and ethical Mpsosc 


beck to tooee early years the UB. may l mb q ^ 7 gad worked with, the commls- 

system bad *de<riately «attuguij^d toK 

tawen people who bad: reamnam* caeca aa Although the Mexican government “has 


poogie thaldkto' W then a tot of much r es pect for our worhT Immlgrstlon of- 

campHraHnn* toriurtin a toe sanctuary aQd intelligence ggenciei “made 

movement, might not hav* grown up Quit* m encomfbrtabft.'* be ay* 


poLpoBttoeflwt. H toeolour goal* 

PJabtomiUns to Cenftal Ima - 


UkeJkdfcV^ 

Oiganhers of tartr dandestineiy- Her plane 

the assumption that aft Mvrftorsns «nd ^ (3]ier ^ ^actuary movement “to e»- 
Ouatemaians awe plain the way the assistance being sent to H 

gferft they carmof * M ^|^ or L ** T y 1 Salsaxlor h being used ^ ^ . and to this way 


people Uke m fbel anoomfbrtabfe.~ he say* 
m he came to- this country * month mg* 


w adstaln of rttfTr P ^ 1L - Owatemalans are refugee* ttoy 

SSi/Kkftece. an ecumenical «»« ttub 


ard guhBs 


The movemswt 

a > ri w w ^ tpft CafUr 


rifei ttay trit are tene. “We try t» <to wi «x- 
tanslva g-t*mfor pimass and gel cowob^ 


the American public win know their prcsl- 


»*»r dfent Is helping a government tost is killing 

Hoar efiuetheB « v« umuk. _ 


■» ■— n >t». 4 *°^ db«Uy ta tba lUtloaa High Ca m ia lari on tor Itafnvm. 

iiaftlun nargl* 1 * too statm abou* say* Philip Cbn g at , a refugee program 

MMftkm A those rmmtTtp* about wh* w orker at Southslcte. . ^ . 

Mm Mfl —1 atut tiTir TT fl la ikitof thrn " “Ttlr dffllcidt for * 

TsStCiabii to tba Baamaant defl n a tb, ^V 

tftefc ftiAe .to way* “Tft they are not teKng the twthWe nave nn 

peopto tta ««tuarj BCBmeot b halptog. “ 


ttK to 


. mtw wn.nL ■ fvi c» wi . . 1 1 - — - 

LxSebttonaUeLfeu*!- toe authorl »Utartoet*«tt.’ Coageamya. 

them; ta -n^tm tto» toe watt 
Mvi Ariw ta« tato Artoon* la South^de Chuix^. But 
Zju^l^SBkboi^ha*. betort Out mam orf 

tS? S SS. CSirhett and hte wtlb. Patrld*. M rrtlretf 

neat nxitba. thm. getfvlsu to toe ran c h er and sQoaker ^ 

SSTlte Itoea dtarged with tnu»*- dkg rer to tbOMephy tom Htrart 

fesss^^.^ Haawis'ss 

aancftso^ . ^ ^ fthimr ftb iAgani and Guatemalans 

* cwwtHrtkn tradSioz* exade Ute UA Rirder Pb&of as they 


mb to OoUfta trmfflloto eade U to Pg te der W * gm 
aanctuazs aak fcgal otmceot it O&cr toe PMterf BtaKa ftoiB Mexico. IThg 
odem tTX.tos.Tbe IHB toga to»»ehrtbedabB«t IW^totow «*»e X W« 
■ *i rnu 1 n« tux CtiihHt an Hoi all of toaaa go into too 


dem ra.a*.Tte INS Caya 
oTthe dm ar*noC tmmuna 

hamtydCft ft— gfltf ftlt 




tors e jmentosjar 


f to — ntftnft aft Informal now 
at* and rights groups 

fradorani and Guatemalans 
toektnr out peoplfe he conaid- 


tlhe people. “• 

FEDERAL EMFLO YHESt . DAT 
CARE BENEFITS STUDY ACT 
OF 1 A *4 

HON, FRANK R. WOLF 

cr vxxGnrta 

m.THX goon OK RKPRJtSDtTAXIVES 
Vuada * September It, 1 S 84 
to Mr. WOLF: Mr. Speaker, t oday . 
Megresento-tlvw B«aw, Bolt. Horn 
Pabsis are Jo Ady ™* M fntredoo- 
toy McfetoCioB bo-a uthB itee the Oner- 
M' Aeeounttnr Offiee- with a private 
consultant to conduct t toot-keneffi 
aniyatB on pro vWnt ehfld care b aa- 
BUr to Otovernment employees. After 
eond u ettoK three workshops in nty 
•ongresBioBaf dis&tet to acquaint en- 
Moyers with ta toeentlvn sntf pro 
d hu t tv l ty wtosukagr* fir ufftil ng ehSd 
gAee benefits to aurtlHt pwrents. 
( mftr ii(i 1 ■liilb—T with the amount 
af support inf interest these confer 


Approved For Release 2009/03/24 : CIA-RDP89-00244R000801 770002-2 


Approved For Release 2009/03/24 : CIA-RDP89-00244R000801 770002-2 

• ■ , 

AafrESSIONAt RBQQttO ■ 


WHldin. Maw* rep ort * 
fart* Rare resulted to to- 
lilto town wrgretiretions md tntfvtd- 
■01a dD : over the United States 
the high d eg re e of 

tn~ fttore fruatlngr, Dr. Deanna Teie 
ei Use Twa» Woman's University, (me 

fwdL 

for every #1 Invested In a child cere 
ieneflt, Hie emplbyer receded any- 
vtaaQftpm 9t to 020 return on the tn- 
Tnrfrofnt^jPttKmgta the tax advaq- 
tbnretfrRudnmtm would not be avail* 
aMe knOavamment, a recent case 
dodp of. a nonprofit organisation*— 
ito n ocd lyftt.nme tax laws to the 
Federal Government— 1 Identified a $8 
to $t investment return for offering 
HIM care benefit*. 

Since these tgpep of savings already 
fdrt pitbt private sector and the evi- 
dviea^glsU that similar savings could 
he found to-thc Federal Government. -1 
haheve that, with the changes taking 
gtooe to work patterns and with the 
towrtnr concern about budget sayings. 
Use ^derrf Government as a responsi- 
ble emptoyre must take steps to ana* 
to cMUt case benefits. 


B would Bke togtae some background 
to my*worb to tMs area. From my dis- 
tosstons wtth both employers and par* 
onto and to my work on the House 
todtot Omdito -an Children, Youth 
and Famfito EJrernad of the growing 
■umb er of honaholds with working 
parents or single parents and the 
t topw e t this trend is haring on employ* 
are and families. Also to my work on 
the Heme c ommi t te e. T became ac- 
quainted with, the White House Office 
of Piltoi 8ector Initiatives and it* 
Ptoto wtoeh brings the business 
tod child care- -provider communities 
together to share information on 
changes to Child care demands and 
new opportunities for businesses to 
assist working parents through tax, 
productivity and other advantages. 

Following my review of this pro- 
gram. 1 formed a Child Care Advisory 
Committee to develop an information- 
al p rog ra m regarding these advantages 
tor northern Virginia employers. The 
first phase of this program was a 
breakfast briefing in early June with 
area business leaders hosted by the 
BDM International Qorp. to gauge the 
Interest to this subject. The response 
was quite positive and resulted in two 
additional workshops for child care 
providers and employers in late July. 
Dr. Deanna Tate of the Texas 
Woman’s University, one of the lead- 
ing researchers to this field, was the 
toiynwlT speaker for these events. 

Clearly the growing number of 
tomrohoidk with working parents or 
togte touwnts to having a major 
Imp a ct an local employers and families 
and ttda trend omto expected to con* 
ttmsm to the future. Let me share some 
orthese statistics: 


Anoandto* ta ffat !tt» onwa INto 
cant wf notoa with g hfltoa w wader 

age -0 to the Washington area and 
almost tl percent of those wttfa chil- 
dren between ages 6 and H, worked. 

This astonishing figure^ Is much 
higher than the national aval ag e 
which showed 45 percent of mothers 
with children under age 4 and A per- 
cent of those with school aged ehil- 

The- riuon Id tiie out dtode hit 
■too been significant. In mo, anly n 
percent of women wltto chBdren under 
ace 6 and M percent of women with 
achool ace children were employed. 
The Bouse Select Committee on Chil- 
dren. Youth, and Families predicts 


■moot Ogdons ttwr fteBtve best meet 
t>» needs e I |btS dflitas-etadlat 
Stay ■hno—V steyVlems Bit tftam. or 
mom full rgeato wad need 

ebould be aide toadreebSlSto 


that nationally by 1090. to percent of -ployee's fkmOy. 


as tt>c prlmary cOnn em. 
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married women and 00 percent of 
mothers with children under age 6 will 
be employed— an 80 percent increase 
since 1070. 

An even mare alaj-mlng figure is that 
am to every four children under the 
age of 10 will be In a single parent 
household, with that parent either 
employed or looking for work. Of par- 
ticular concern to me regarding these 
statistics is the unique fact that the 
departments and agencies of the Fed- 
eral Government are located here and 
could account for the higher statistics 
fbr this area. This evidence substanti- 
ates the foot that as women rod single 
parents become a major force to the 
workplace, their needs, the needs of 
their families and particularly the 
needs of their children must be ad- 
dressed. For employers seeking to re- 
cruit and retain top quality personnel, 
the ability to provide good employee 
benefits is essential. The successful 
employer of the future may be one 
who recognizes that child care is a 
benefit option which can be crucial to 
the productivity of their business or 
organisation. 

I believe It is important for the Fed- 
eral Government, ms a responsible em- 
ployer, to look at the child care situa- 
tion and determine whether there 
could be cost benefits lor providing 
child care assistance lor its working 
parent employees. The information I 
have seen through these workshops, 
through hearings in the select com- 
mittee and through information pro- 
vided by the Department of Labor and 
the White House points to a real cost 
savings to an employer who provides 
child care benefits. Those savings are 
achieved from reduced employee turn- 
over. reduced subsequent training 
costs, higher retention, less absentee- 
ism, lower tardiness, and Increased 
productivity. Such benefits can also 
help to promote higher employee 
morale and loyalty. 

While conducting the workshops for 
northern Virginia employers, we en- 
couraged them to study the situation 
to their organization thoroughly to de- 
termine the type of child care best 
suited fbr their needs. Today, I am ad- 
vocating that we, tiie Federal Govern- 
ment, as the largest employer In 
America apply these same practices 


My colleagues may be toUsaatod to 
two recant Washington Fast articles 
about my child cara^dncattetokrtfort 
to northern Vtrgtnto and’ I are tore to- 
eluding wtthtWa statement fht Mow- 
ing comments I have rec eived from In- 
terested Federal employee g rams cm 
this initiative. 

Federally Employed Women: 

FEW thanks you fbr your «»«***t— > la tn- 
te od uctag tegteatfon that a dd re— m m fa* 
con cer n of Federally Employed Women— 
childcare. The number of working ap ft era 
In the Federal workforce ha* tnerewnd over 
the past decade. The majority of these 
women work because of economic need. For 
these families affordabl e and quality child 
care is a necessity . I . FEW supports the 
Chli d^ Otre ^Steady ^ * cretoteneflt 

era) workplaces h a beginning In atoatftish- 
tog available child owrefor working mothers 
and fathers employed by Che Fed eral gov- 
ernment. 

The Chairman of the Board «f the 
Senior Executives Association, Carol 
Bonosaro: 

The members oM2xe Asociation are vital 
ly concerned with, this tone both re working 
parents and ■mp owami ii^ nuBareer s of 
employees Who are working parents. Tour 
legislation which would study the problem 
and propose appropriate solutions, to a wel- 
come first step in finding a remedy to this 
national problem. We commend you for 
your efforts, and for your foresight to 
taking a leadership role on this issue. 

The Professional Managers Aarocia- 
tion: 

Tour proposal IS both appropriate and 
timely. It Is appropriate that some attention 
be given to public employee child' care, given 
the trend to do so to the private sector. & is 
timely because of the general trend toward 
snore mothers joining the workforce. If im- 
proved productivity can result Hum mini- 
mizing .employee-parents* concern real re- 
duced time away from worfc-retetod to child 
care needs, then the taxpayer, the* govern- 
ment and the employee can gS benefit. An 
Objective and thorough analysis after ques- 
tion. such as the one ypa pram to propose, 
should provide the needtofansver. 

CFrom the Washington RsstJtotg. t mv 

rimj C(MB 

(By Judy Wared 

Carol Re mingto n to the emptaye services 
manager of GTE Telenet. • mmii ni . 
cations firm' tottoe process a? -*«■—*-* Its 
800 local emgrtoys-tD dew ftesffij ureters to 
Heston. Remington to negotiating with four 
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child-care centers In Heston to set up a 
voucher system by which OTX can help Its 
employes pay for child care at the centers. 

She was one of about 75 representatives of 
business, government and child-care organi- 
sations who met yesterday at a workshop on 
‘Employer-8ponsored Options for Working 
Parents” sponsored by Rep. Prank R. Wolf 
<R*Va.) and targeted specifically at business- 
es In the 10th Congressional District. The 
workshop grew out of s series of 
with women constituents that began last 
November and ultimately led to a briefing 
with chief executive officers in June. 

The purpose of the workshop was to give 
employers hard facts about the tax benefits 
they could derive from helping their em- 
ployes with child care, the productivity ben- 
efits they could derive from lowered absen- 
teeism and turnover due to child-care prob- 
lems, and the variety of ways they could 
become more responsive to the problems of 
working parents. 

Among the speakers were a representative 
of the Internal Revenue 8ervtce. , Dr. 
Deanna Tate of Texas Women’s University, 
who has done cost-benefit analyses showing 
that employer-sponsored child-care pro- 
grams save companies money, and Richard 
Schlaff of the White House Office of Pri- 
vate Sector Initiatives, which has sponsored 
19 similar Conferences for top business ex- 
ecutives across the country. 

Schlaff said child-care advocates had com- 
plained they could not reach “the decision 
makers’* in companies to let them know 
“there’s something other than on-site care.” 
The Office of Private Initiatives began con- 
tacting chief executive officers in local com- 
munities and asking them to Invite their 
peers to briefing luncheons. Then, they 
were asked to send their personnel officials 
to follow-up workshops to learn about vari- 
ous forms of child-care assistance how 
they could Implement them. “We’re trying 
to get the child-care community and the 
business community to work together,” said 
Schlaff. 

At yesterday’s workshop, for example, he 
distributed a two-page worksheet detailing 
steps to take in companies to provide sup- 
port systems for working parents. He 
distributed a list of various companies and 
what they are doing, so that people at the 
workshop could contact companies 
to theirs and find out what might work best 
for them. 

“Ten years ago,” said Schlaff. “the move- 
ment was toward on-site centers,” which 
met with tremendous employer resistance 
’’They labeled It and said no babies to the 
boardroom. They then took the concept of 
employer-supported child care and put it on 
a shelf. We attempted to reach the decision 
makers In companies and open up tHmt 
file and dust if off and look at the changes 
to what's available to help working-parent 
employes. 

“We find the CEOs are just not interested 
until It hits home.” he s&id. Then he gave 
an example of a grandfather who had put 
his daughter through law school. ^ 
wanted her to practice law but also wanted 
the bat cart for his grandson. Then the 
•on- to- law left. Suddenly child care 
of paramount Importance to the CEO. and 
he willingly agreed to host one of the 
lunches for his peers. . 

“There are things your do 

that don’t cost a quarter of a million dol- 
lars.” said Schlaff. He urged the business 
people to consider having seminars for 
working parents to inform them about i 
c h i ld -care tax credits and tim* w»n«ym»nt , 
He urged them to have .seminars for super- i 
visors so they would realise that a secretary 
who Is given something to type at MO to j 
the evening may face $5 or $10 In penalty } 
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> few for picking up • child Ute at a center. 

1 He urged companies to examine their tele- 
phone* and sick leave policies so that they 
are resp o n s ive to the childcare problems of 
working parents. 

Wolf said he believes the private sector 
has to take the initiative to accommodate 
the drastic change to the modern work 
force, and this Is the message the White 
House Office on Private Initiatives has been 
t a king to bustoesa Unlike many women em- 
ployees of corporations, they can. get to the 
decision makers and they can educate them 
about the casts to the corporations of child- 
care problems. They are the case in 

terras of reduced absenteeism and turnover 
and increased productivity. It is a language 
business people understand, and when they 
hear It from Wolf and the White House, 
they'll listen. 

. CProm the Washington Post, Aug. 3, 1984] 
Child Cau 
(By Judy Mann) 

Dr. Deanna Tate, chairman of the Child 
Development and Family living Depart- 
ment at Texas Woman’s University, Hm 
done cost-benefit analyses of three compa- 
nies that had such detailed personnel data 
that ahe was able to determine the impact 
on productivity and profit of child-care as- 
sistance to employes. The results of her 
studies are striking arguments that this 
kind of employe benefit is good business. 

A small textile manufacturing plant ahe 
analyzed had 87 employes, many of whom 
were women to low-ekilled Jobs, The turnov- 
er rate was running at the 40 percent level, 
to a community that an unemployment 
rate of about L5 to 3 percent The company 
paid $42,500 to buy and modify a nearby 
house and set up a child care center. It 
budgeted $30,000 for ongoing costs, with the 
rest to be paid from parent fees. The center 
provided care for 88 children, and 26 per- 
cent of the employes used it 
The company calculated that it spent 
$1,000 to train a new production worker and 
$2,000 to train a new office worker. Turnov- 
er rate after the .first year of operation 
dropped to 7 percent, and absenteeism went 
from 10 to 1 percent. The company was able, 
to reduce Its payroll by 10 production work- 
®*» wad 5 office workers, saving salary and 
training costs of 15 employes, reducing Its 
workspace and towering administrative costs 
to- turnover and training. While It had four 
applicants for each position before the 
center fn started. It had 20 afterwards, 
with 90 percent of them saying ft was be- 
cause of the dhfld care center. “For every $1 
spent, they yielded $6 in costs contain- 
ment, ’* Tate told a workshop on employer- 
•ponsorad child care assistance held for 
businesses this week under the sponsorship 
of Rep. Prank Wolf (R.-Va.) 

Her cost-benefit analysis of a print shop 
th a t was* considering child-care assistance 
for Us 58 employes showed it would save $4 
for every $1 to vested. 8he projected that a 
bogpftai wlth 4J)00 employes would save $8 
for fmyll tovested to a center. 

Anitw a i hftg Tf*t to child care assistance 
lor employes * growing. Richard Schlaff of 
the White House Office for Private Initia- 
tives told the workshop that the Conference 
Board to Hew York estimates that 1,100 
companies are now participating to some 
kind tf program,' up from 600 last Novem- 
ber, Programs range from flexible leave < 
pottetes w hi c h ,, f ar example, allow parents to 
M jtoqfe jfet feM* when their children are ’ 
«tek, to fuB-scsJs commitment, to child care i 
gadstaoce through ondte facilities 1 

^h8tW$S^$^tyofopUons:IBM. , 
fo r sxjjJjjgge , hks reoently contracted wtth a i 
bM gP fofi for a nationwide child care and i 


information referral system; banks to New 
York. Iowa, and Ohio have developed work- 
’ tng parent seminars: Proctor Sc Gamble and 
r the American Gan Co. offer employes flexi- 
ble benefit plans with child care as an 
option: the Polaroid Corp. and the Ford 
Foundation to New York give financial as- 
sistance to their employes for child care, 
and other companies. Including local broad- 
casting stations to D.C.. have joined togeth- 
er to set up consortium centers, which are 
then operated by nonprofit boards of em- 
ployes. 

Financial assistance Includes vendored 
care, under which employers contract for 
slots for their employes’ children with an 
existing day care provider. Voucher care is a 
system in which the employer gives a vouch- 
er to his employe to pay for part of the 
child care cost, the employe gives to the 
provider who then returns It to the employ- 
er for payment. 

All of these forms of direct financial as- 
sistance in day care can be deducted from 
the employer’s taxes as ordinary business 
expenses, and they are not considered tax- 
able income to the employes, if they are 
Soot under a written Dependent Care A* 
slstance Program. This program, established 
under the 1981 Economic Recovery Act, also 
allows companies to assist their employes 
with care for elderly or disabled dependents. 
Dependent care can be anything from a 
housekeeper to a center. The employe may 
not count that assistance in computing 
child-care tax credits on individual tax re- 
turns. although whatever he or she pays to 
supplement the assistance can be counted. 

There was one overriding message ( 
Schlaff and Tate tried to drive home at the 
workshop: The benefit is cost-effective, but 
relatively new. and the first step employers 
should take is to get help from child-care 
professionals. Just as they would get help 
from professionals in setting up insurance 
programs. 

If chUd care assistance Is going to be of- 
fered as a benefit like health insurance, 
then it makes sense to treat it as one. 

Sbctios-bt-Ssctiqb Akalyszs 

Section 1: The title of this legislation Is 
“Federal Employees’ Day Care Benefits 
Study Act of 1984.” 

Section 2(a): The principles involved with 
this cost benefit analysis— the General Ac- 
counting Office and a private consultant, 
are defined. 

(b) This section mandates a cost benefit 
analysis be performed on child care options. 
Because of the amount of research already 
being performed in the private sector in cor- 
porations, small businesses, and non-profit 
entities showing that for every one dollar 
tovested to a child care benefit the employer 
receives anywhere from $4 to $20 on that in- 
vestment this legislation Is designed to de- 
termine if si mil ar cost savings are possible 
to the federal sector. 

Sev eral major options are being used by 
private sector organizations such ac 
Providing a voucher benefit from the fed- 3 
eral government for some portion of the 1 
child care cost for a working parent (vouch- 3 
er-care); | 

Having the federal government contact 2 
with a particular vendor for a cert ain M 
number of Child care spots to that center for § 
employees to use (vendored-care); 1 

Allowing several agencies in a particular M 
Vicinity to go to together on a consortium M 
type of child ears oenter (an example would n 
be to es ta bli s h a oenter In the Crystal City « 
area of Arlington. Virginia to the midst of jg 
where m a n y defense agencies lease s pa ce for ^§9 
their employees); - - - - igS 
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invent benefit* orf ffaftfroare. 

(g) All fatal win an instructed to 
oocpemte wttfa GAO in accumulating the 
Dcce aun data and materia] an which to 
make an aut ate aost-beaefit analysis. 

ffe> Suefr naan agn ata py are aut horize d 
to owrrr owt this cntf bnefil nadyris. It i» 

ansiyta would; not oast nan ttnos gSC.flC* 
m OnooMneet tt^md icar 

HR. 6269 

A Ml to require aaotibenefil analysis of a 
Got ern ni ent "bragrain of furnish tng work- 
day care- benef i ts for dependent children 
of T>edeni eeapkiyeeB 

Bt it enact e d bp the Senate and' Bouse of 
Mmarm entattme* of* tee Bnited Mates of 

Act may Br c i ted m ttxr “BarieraL KUnyrtcy- 
mb' Say tee Benefits Sfttajr Act at L00T'. 

Sc. X For the purpsaae of this sec- 
tion — 

<U the term "'Comptroller General" 
means the Comptroller General of the 
United Staterc and 

<23 the term “eorailtani” means the tn di- 
vidual or entity e nte ring to to a contract 
with the Comptroller General under subsec- 
tion (f). 

(bKl) The OxEnptroUer General tn the 
consultation with the consultant, shall— 

(A 1 * identify several options fora program 
fto the Government ho furnish workday 
eve benefits to dependent children erf Fed- 
eral emptayete; and 

(B) carry out a acst- benefit analysis of es- 
tablishing and carrying out each program 
identified as an option pursuant to clause 
(A). 

t2> Tfee ovftiens Identified by the Comp- 
troller General pursuant to paragraph 
OKAl dhaH include such options as— 

4AJ a program: to furnish child care at the 
ptorr of employment; 

(B) a wogram.ta furnish vouchers to pay 
tor child care services; 

tO a p rogram to furnish child care under 
a Government contract; 

ID) a program to furnish child eare 
tSxroagh weonaattaa of Government Men- 


ro tating 

(fir teV 1 






ftraotonAto 


virnv b a i ter such <V*dttnr. a raatarhr r 
to this area to Tlexas has outlined that a 
report of this ma gnitude would take a flip 
yeaxto com pl e te - 

if> QlddnU contact with a pr i v wtr enp- 


CbaaptroDv Qrnarml. to cnnufttatlo* with 
the ouuwJ tact. cnruddeni a ppr o priate for 
the pmp oB es of the vnrf yais orto swore 


le) Hot later than one pear after the (tote 
of enactment of ttoto Act the Gomptsoller 
General diaB fawwnit to the Congress a 
rapsat ca the ciaaf to nr fit analysis carried 
evt enter tfito aaoitom Tfar aepart jfcaCL to 
elude (to flntep of the Gmnplrotter Gen- 
eraLacd. mi? igoosninendntiana for adminis- 
trative action or le g lstottim that the Comp- 
troller Gerrmft cocci der» a p pro pr i a te. 

<G The CtaUoUer General sltoD' enter 
Into a contract a* h\any qwsfffiedJDdivtdual: 
at entity to aansult wttfc the Comptroller 
General am the noirt ban r fit analysis re- 
united by subsection. ChX Bor the purposes, 
erf the first sentence, a Qualified indMdu&T 
or-entltyis any Individual or entity who, by 
reason of education, training, or mpvi lioce 

the mater areas tMbe oonatoereddn the coat- 
hwftlawilyria 

tg> Each head of a department, agency, or 
other entity of the Government shaB fur 
zteh the CbmptroDer General sock Informa- 
tton. aarsi ces.. and other assistance m the 
Ca mptroM e r General considers necessary to 
carry oait the cost-benefit analysis required 
to subsection Cb). 

th) There are authorized to be appropri- 
ated such sums as may be necessary to carry 
out this section.* 

FOLEY FAMILY: A NEVADA 
LEGAL SAGA 

HON. HARRY M. REID 

or ittvada 

IB TH? HOUSE OP REPRESENTATIVES 

Tuesday, September IS, W&4 
G Mr. REID. Mr. Speaker, throughout 
Sie legislative sessiarvwe Members of 
Congress study thousands of docu- 
ments, as well as attend hundreds of 
briefings and hearings, before we 
commit our votes to legislation when it 
comes before the House. Recognizing 
that even this description of the proce- 


ta», Hhradan* wtodhi the Game 
Foley as synonymous vdtfc the law.** 

to tel* the Foley Mam 1 am ton. to 
that towtonw for abmt BOB »o- 


tolto nearly 


wimuh— Tff t w ilT iw ftoey earn* to 
OhldDeld. Ml, to 90* wtiese to sat 
to toss puodte Mh. am, Roger X.. 
toned tow practice, tot mm toanched 
off Into politics as toneteUto Cbunty 
District Attorney^ - >. 

In ifitt, th* fwwiiy mon ad to 
Vegas, where Roger T.*s five sons, 
George, Joe, John*. Roger, and Tom, 
would eventual!* create, protect, and 
practice the law. 

It was ih 1949 that President Frank- 
lin Roosevelt appointed Roger T. as a 
Federal Judge, a position he held until * 
his death in 1974. Five years after that 
appointment, his five sons, all practic- 
ing law together at that time; held the 
record, as the FMfnn*n largest film of 
“All heathers.” They told that audi- 
tions title for at tot 10 years. 

In 1961. one of the brothers, Roger 
Du. followed his father’s example by 
being appointed Federal Judge by 
President John Kennedy. He now is a 
senior Federal fridge. 

Indeed* these haA never been such a 
dynamic fuaQrf^Jbat to gtoo ac 
much knowledges experience and loy- 
alty to the legal and political develop- 
ment of one State. 

Following are brief profiles of the 
five sons of Roger H, highlights of 
their political caraera and the legal ea- 
rners of some of their of f spring. 

Roger D.: Farmer dark. County dis- 
trict attorney, former Nevada attorney 
general and former Federal district 
Judge; he now is a* senior Federal dis- 
trict judge; his daughter, Mary Louise, 
is a pre law student at the University 
of Nevsda/Las Vegas. 

George Wj Former member of the 
Nevada Boxing Op mmLvri om ' and 
former Clark County District Attor- 
ney his son, George, Jr., recently 
graduated from McGearge School of 
tow as valedictorian: and now practices 
law with his father In: tos Vegas. 

Joseph -Mj Currently, and an- 
nounced candidate for UNLV Board of 
Regents; his daughter, Helen, has 
served tn the Nevada Assembly and 
now serves to the^tete senate; his son. 
Daniel, is a recent law graduate of the 
University of Wtah; his daughter. 
Shannon, Is studying tow at George 
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